
A sponsored feAture by MediAplAnet

Month XXXX

THE NEXT STEP
September 2013

3BACK TO 
SCHOOL
FACTS

Former NBA star Shaquille O’Neal
 describes his experience with online and continuing education

WHAT DOES YOUR
FUTURE LOOK LIKE?

P
h

o
to

: P
R

 +
 P

a
R

tn
e

R
s

Featuring

Student debt 
And LoAnS 

Coming out of school 
debt free

the evoLution 
of educAtion  
the growth of our

expectations 

empLoyment
proSpectS 
solving labour

shortages



A sponsored feAture by MediAplAnet2  ·  SEptEmbEr 2013

Dr. Eric Hoskins, Minister of Economic Development, 
Trade and Employment  weighs in on the current state of 
employment and what we can expect for the future. 

challenges

In 20 years will you enjoy 
what you do?

Welcome, next step readers.  
As Minister of Economic Devel-
opment, Trade and Employment, 
it is my pleasure to introduce the 
Next Step guide. It’s been devel-
oped to highlight emerging sec-
tors that are about to take off and 
to inform Ontarians about what 
training and skills they will need 
for the jobs of the future. 

Challenges
Perhaps the most challenging 
part of launching any career is 
deciding what path to take. If 
you’re young, how do you know 
what you’ll enjoy doing in 20 
years? And at any age, how do you 
know what sectors will grow and 
what professional experiences 
will create new career opportuni-
ties for you?

Projecting future labour market 
needs is difficult. For example, the 
app development industry barely 
existed before 2007. This year, ac-
cording to the Wall Street Journal, 
revenue in that sector is anticipat-
ed to reach $25 billion. 
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Sectors and growth
Certain sectors are poised to grow. 
According to projections from the 
Ministry of Training, Colleges and 
Universities, over the next decade 
we are likely to see significant new 
employment prospects in health 
care and the life sciences, comput-
ers and technology, financial ser-
vices, energy and mining, and pro-
fessional occupations. 

Innovation and technology
What we do know is that innovation 
and technology is thriving in Ontar-
io. Happily, these are sectors where 
our province excels. For example, 
we account for around half of Cana-
da’s ICT employment (approximate-
ly 250,000 jobs). And Ontario is the 
largest life sciences jurisdiction in 
Canada, employing 38,000 in the pri-
vate sector and over 15,000 research-
ers and research staff at Ontario in-
stitutions and hospitals.

Although we can’t anticipate 
what the next “app development 
industry” will be, one thing we do 
know is that career prospects im-

Dr. Eric Hoskins
miNiSTer oF ecoNomic 
deveLopmeNT, TrAde ANd 
empLoymeNT 

prove with education. During the 
global recession, even as hiring 
slowed, people with university and 
college credentials and expertise 
found employment. 

The need for entrepreneurs
Entrepreneurs, like the first app de-
velopers, will play a critical role in 
shaping the evolution of these new 
sectors in technology, innovation,  
and design. And as Ontario’s Jobs 
Minister I know the impact that en-
trepreneurs have on our economy. 
Ontario’s vibrant innovation eco-
system is shaping the careers of the 
future.  With offices in 57 communi-
ties across the province, the Ontar-
io Network of Entrepreneurs helps 
low and high-tech start-ups plan, 
launch, and grow so that they can 
succeed, create jobs, and contribute 
to our economy.

Whatever path you choose, I 
hope you find the adventure a re-
warding one. My best wishes for 
your future success.

“At any age, how 
do you know what 
sectors will grow and 
what professional 
experiences will 
create new career 
opportunities for you?”

AIrCrAfT MAInTEnAnCE 
Students work on a propeller-
driven passenger plane in 
Centennial College’s fully 
stocked aircraft hangar at 
its Ashtonbee Campus in 
Scarborough.
Photo: ShANNoN boodrAm/
ceNTeNNiAL coLLeGe
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SOLVING THE SkILLS MISMATCH 

D
eciding to attend 
post-secondary is 
a life changing mo-
ment. It opens up 
a vast range of op-
tions and provides 
the opportunity to 

find a meaningful career.

A complex workforce
But never before have we seen such 
a complicated workplace. New in-
novations and technology are trans-
forming the way we do things and 
creating a demand for more highly 
skilled people in a myriad of fields. 

It’s important to do research and 
make plans for the post-secondary 
journey. Even in this difficult econ-
omy, many employers can’t fill avail-
able positions because the people 
seeking work don’t have the right 
qualifications and advanced skills.

The skills and 
credential divide
The problem is known as the skills 
mismatch — the divide between the 
skills and credentials held by people 
looking for work and the qualifica-
tions employers are saying they need.

The Conference Board of Cana-
da recently reported the skills mis-
match costs Ontario as much as 
$24.3 billion a year in lost econom-

LINDA fRANkLIN, 
PRESIDENT AND cEO, cOLLEgES ONTARIO 

editorial@mediaplanet.com

ic activity. Furthermore, the prov-
ince is losing $3.7 billion annually 
in tax revenues.

Career focused programs
The vast majority of the jobs in the 
future will require post-secondary 
education, including apprentice-
ship training. Growing numbers of 
people are finding the best route in-
to meaningful work is to pursue ca-
reer-focused programs .

Ontario’s colleges offer 600 pro-
grams in everything from advertis-
ing, IT, film, and tourism to game de-
velopment, animation, biotechnolo-
gy, and much more. This year, applica-
tions to first-year, full-time programs 
at Ontario’s public colleges were at 
their highest level ever.

There has also been a dramatic 
increase in the number of students 
who pursue a combination of both 
college and university. In fact, in the 
last five years, the number of univer-
sity graduates applying to college 
has increased 40 percent.

There is a growing need for 
more creative educational path-
ways, colleges and universities are 
working more closely than ever 
before. For example, Loyalist Col-
lege in Belleville has just launched 
its new journalism program with 
Trent University, while the Uni-

versity of Guelph/Humber offers 
a wide range of options including 
business and kinesiology.  

Partnerships are important to 
student success. Not only are there 
improved agreements with univer-
sities, colleges enjoy strong, long-
term relationships with industry. In 
collaboration with industry experts 
and partners, colleges regularly in-
troduce new programs in order to 
train the next generation of workers 
in jobs that are in demand.

For example, in the last three 
years, new courses have been intro-
duced that include mobile applica-
tion development, biofuels and bio-
processes technician, digital cine-
matography and aquaculture.  

As part of the educational journey, 
there is a growing need for flexibili-
ty. It’s important that post-secondary 
education be compatible to all of our 
needs. This is especially true today 
where students can be any age and 
face a wide range of fiscal realities. 

For example, online learning can al-
low people who aren’t able to attend 
traditional classroom settings to get 
access to new training or retraining. 
A combination of both online and in-
class learning is also part of the chang-
ing educational landscape. 

Ontario already has a highly suc-
cessful model for online programs. 

It’s called OntarioLearn. It’s a con-
sortium of Ontario’s colleges that 
registers more than 69,000 students 
each year.

OntarioLearn ranks as one of the 
largest providers of online course 
development and delivery in North 
America and could help make On-
tario a world leader in online learn-
ing. Colleges are working with gov-
ernment to provide more opportu-
nities for students to access post-
secondary programs through on-
line learning. 

The importance of 
partnerships
With an uncertain job market, 
choosing a career path can be chal-
lenging but it can also be exciting.  
Students must be encouraged to ex-
plore the full range of post-second-
ary programs available to them, and 
pursue programs that best fit their 
strengths and aptitudes.

Ontario will have a strong work-
force that will lead the way in the 
new innovation economy. Students 
are likely to land good jobs that use 
their skills and expertise.

TOM HAMZA
Avoiding the 

debt trap
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INSIGHT

Ray Muzyka, Co-Founder 
of BioWare, sits down with 
Mediaplanet and lends 
his expertise and advice 
on finding the right career 
path and the education to 
help you get there.    

Q: You graduated from med 
school, then proceeded to 
co-found BioWare — how 
were you able to make that 
transition?
A: The type of medicine I special-
ized in — rural family and emergen-
cy room practice — enabled me to 
serve as a ‘locum tenens’ (temporary 
replacement) for other physicians at 
rural hospitals every couple months, 
over the late 1990s, as BioWare scaled 
and grew. We didn’t have any exter-
nal investors until 2005, when we 
had a large private equity invest-
ment in BioWare from Elevation 
Partners, so our background as phy-
sicians allowed us to get some small 
bank loans at the start and enabled 
us to personally finance the compa-
ny at the outset. Further, working as 
an ER or family medicine doctor forc-
es you to work in multidisciplinary 
teams - both specialists and gener-
alists, in your local hospital and al-
so across other referral centers. This 
means that your team communica-
tion skills and networking abilities 
are essential for success - attributes 
that are also very important as an en-
trepreneur or CEO.

Q: You decided to get 
your MBA after founding 
a successful company, 
what type of benefits did 
you see in seeking further 
education?  
A: I decided to go back to school 
and get my executive MBA from 
Ivey (University of Western On-
tario) in 1999 after several years 
running BioWare because of a de-
sire to learn more about business, 
and to apply everything I could 
learn back to my work at BioWare. 
I learned that, to be a good physi-
cian, you have to remain humble, 
willing to learn and partner with 
specialists and other team mem-
bers. Medicine, particularly ER 
and family medicine, is very much 
a multidisciplinary, team endeav-
or, and it’s very dynamic, so you 
need to continue to upgrade your 
skills and knowledge. Basically, 
I realized that I had a lot to learn 
and I wanted to attend a strong 
business school so that I could 
learn more about business!

A university course with 
100,000 students. Sound cra-
zy? How about attending an 
online university and being 
able to create your own avatar 
so you can walk the halls of 
your virtual school and inter-
act with your fellow students? 
Extreme examples, perhaps, 
but post-secondary education 
is changing in ways unimagi-
nable a decade ago.   

 

S
hifting demograph-
ics, huge advances 
in technology, and 
the economy are 
contributors to this 
changing landscape.  
“This generation of 

new students has never lived with-
out technology, so there is enormous 
pressure on institutions to change 
and adapt to this reality,” says Ste-
ven Murphy, Dean of the Ted Rogers 
School of Management at Ryerson. 
“Our students demand a different 
kind of education, one that is much 
more dynamic. It’s not just the sage 
on the stage anymore, where the pro-
fessor lectures for hours.” 

A time of transition
What this means is a transition away 
from the traditional way of learning to 
more of a hybrid model that blends the-
ory with the practical. “Students today 
want to get their hands dirty at univer-
sity, and professors will become more 
facilitator than expert,” Murphy adds. 

Q: Would you recommend 
further education to 
individuals already 
established in their 
careers?
A: Yes, provided you have the time 
to dedicate to the classes! You can 
expect 20-30 (or more!) hours per 
week spent on lectures, course-
work and self-study in an execu-
tive MBA program, and the work is 
intellectually challenging. That al-
so makes it incredibly stimulating 
and fun - and I found being able 
to apply my case studies directly 
back to my own business actual-
ly energized me even more about 
my business as it encouraged me 
to think of new growth oppor-
tunities and allowed me to more 
quickly solve problems that would 
have otherwise presented barriers 
to our success. 

Q: What type of advice 
would you give someone 
looking to start their 
own business or switch 
industries?
A: I’d tell new entrepreneurs to 
remain humble - always be learn-
ing, always try to find folks who 
are smarter than you are to bring 
onto your team, always respect 
your employees, customers and 
business partners. Definitely fo-
cus on enjoying the journey! Be-
ing an entrepreneur is definitely 
challenging but it’s also incred-
ibly rewarding and fun, and a big 
reason why is because it’s satisfy-
ing to collaborate with smart peo-
ple in a team and to work togeth-
er to solve tough problems. Don’t 
be afraid to ask for help along the 
way.  And — good luck!

 

With declining birthrates in Can-
ada, resulting in fewer students, uni-
versities have been trying to fill seats, 
and are being forced like never before 
to differentiate themselves and dem-
onstrate value to a more demanding 
student population. 

David Large, the Dean of the Sand-
ermoen School of Business at the Uni-
versity of Fredericton, a private, fully 
online school, has been in the working 
in the education world for the past two 
decades and cites the changing econ-
omy as reason students and institu-
tions need to become more focused.

Career ready skills  
“To complete globally, companies can no 
longer afford to take on new graduates 
and have them learn on the job for a year 
or two, as they once did. It’s very costly 
for someone not to provide value the day 
they walk in the door,” Large says. “I re-
spect the role of the university for peo-
ple to become informed about our world, 
speak intelligently and to not just see the 
world through YouTube and Twitter. We 
need to maintain that, but we also need 
to equip our students with the tools to be 
successful in the workforce.” 

Education today is about life-long 
learning. It’s likely most of us will par-
ticipate in a number of post-second-
ary programs throughout our careers. 
Large muses that maybe we need to 
return to a three-year Bachelor’s pro-
gram, so young people can still be ex-
posed to a liberal arts education, with-
out being excessively burdened by in-
creasing tuition costs. Then students 

can transition into a practical field of 
study.

Born at the end of the 1990s, with 
the massive thrust of the Internet 
and broadband capacity, online learn-
ing is now one of the biggest trends in 
education. “When it comes to online 
learning we are just scratching the 
surface of what we can do,” says Large. 
“This is a really exciting time, because 
with online learning we can update 
content on a daily basis, and it’s less 
costly to produce than more tradition-
al course materials.”

Further education
A recent development across Ontar-
io’s community colleges is that fewer 
students are entering college directly 
from secondary school. A 2013 Ontario 
Colleges’ environmental scan reports 
that less than 35% of students are en-
rolling directly from high school, 
down from more than 40% a decade 
ago. “We are seeing a lot of students 
coming into our college with a univer-
sity degree. They recognize the ben-
efits of a university education com-
bined with the applied, hands-on 
learning that colleges offer.” says Mau-
reen Piercy, President of Belleville’s 
Loyalist College. 

With advances in technology and 
a demanding economy, the educa-
tion system will continue to evolve. 
It is those that can easily adapt—both 
students and higher learning institu-
tions alike—that will be successful.     

Exciting opportunities emerge  
as the education system adapts 
to changing environments

 KEN DONOHUE

editorial@mediaplanet.com

 Natalia BragagNOlO
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Q & A

IN THE FIELD 
Aircraft maintenance student Rachael Tucker 
works in the materials lab at Centennial College, 
learning the properties of the metals and 
composites used in the aerospace industry. 
Photo: Shannon Boodram/Centennial College

Ray Muzyka
entrepeneur, phySiCian  
and Co-founder, BioWare

Pursuing your passion  
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Online flexibility
“As a former NBA player, you’re al-
ways traveling… With all the options 
available, anyone can make time for 
school,” O’Neal said. 

While he was at the Los Ange-
les Lakers he attended University of 
Phoenix classes at a West Los Ange-
les Campus, as well as doing online 
class work. After he was traded to the 
Miami Heat he continued the pro-
gram online and graduated in 2005. 

Education for hectic lives
“It’s just something to have on my 
resume [for] when I go back into re-
ality,” he told Associated Press (AP) 
about the MBA. “Sports for me has al-
ways been, you know, fairy tale life. 
And this right here is real life. This 
right here means more.” 

He agrees that making online ed-
ucation accessible and engaging is 
important, “so that students are and 
remain interested in learning. Of 
course students will always have a 
better chance of learning the mate-
rial if they enjoy class.”

The MBA, he told AP, “solidifies 
that I’m a businessman.” 

As a superstar, he has access to big 
names. “I could always go have a con-
versation with Mr. Gates or Mr. Trump. 

    Confident I’m going 
to be right on track to a 
successful career thanks 
to #MySLC. 
See what others are saying at #MySLC

This is the start of 
something big. 
With the guidance of 
industry professionals 
and all the services 
and support you need 
to achieve your goals, 
St. Lawrence College 
helps you get the 
career you dream 
of and the 
life you love.

   Brockville 
   Cornwall 
   Kingston

stlawrencecollege.ca  
dreamit@sl.on.ca
1.800.463.0752

B
asketball isn’t 
forever. But 
e d u c a t i o n 
lasts a life-
time. This is 
s o m e t h i n g 
S h a q u i l l e 

O’Neal understood before he 
became a basketball legend 
and arguably North Amer-
ica’s most gregarious NBA 
personality. 

Way back in 1992, when 
he left Louisiana State 
University (LSU) to join 
the Orlando Magic, he 
made a promise to his 
mother. Someday he 
would go back – and 
graduate. And he did, 
earning a bachelor’s in 
business from LSU in 
2000. That was just the 
beginning of his pas-
sion for education. 

World of 
possibilities

Online education has 
created a world of pos-

sibilities for busy people 
with unbelievably hec-

tic schedules like O’Neal. 
When he enrolled in the 

University of Phoenix’s on-
line MBA program, he jug-

gled school with the NBA, ce-
lebrity endorsements, acting 

and music gigs, running his 
own clothing line and other 

typical business interests of a 
mega-superstar. 

But education is one of O’Neal’s 
core values and he was able to 
make time for what matters to 
him, thanks to the flexibility on-
line education provides. 

But now that I have this, I can really 
have a conversation with them on 
the same level that they have their 
conversations,” he told AP. 

Dr. O’Neal
O’Neal continued his education at 
Barry University in Miami, Florida. 
A year after he retired from the Bos-
ton Celtics in 2011, he received his 
doctorate in Education — Organiza-
tional Learning and Leadership.

“For the past four-and-half years, 
O’Neal pursued his doctoral degree 
in Education while juggling the roles 
of athlete, student, and entrepreneur. 
He completed the requirements of 
the doctoral program while adher-
ing to the grueling NBA schedule pri-
or to his retirement last year as well 
as fulfilling commitments in broad-
casting and business,” said a news 
article from Barry University. 

Online and remote education 
made it more feasible. Besides at-
tending classes on campus, he used 
satellite classrooms, video-confer-
encing and the online educational 
tool, Blackboard.com. 

This is for mom
In typical Shaq style, he hoisted his 
professor into the air at the gradua-
tion ceremony in 2012. 

“This is for my mother, who al-
ways stressed the importance of ed-
ucation,” O’Neal said. “I am proud 
to have achieved a doctoral degree 
and wish to thank my professors 
and Barry University for helping 
make this dream a reality. I’m smart 
enough to know that, even at my 
tender age, my pursuit of education 
is never finished.”

Online educatiOn 
a slam dunk 

fOr shaquille 

“With all the
 options 

available,
 anyone can 
make time 
for school.”

 Kimberley Fehr 

editorial@mediaplanet.com
Photo: PR + PaRtneRs

That’s Dr. O’Neal to you. Shaquille O’Neal  
four-time NBA champion, 15-time All-Star, and former 
Most Valuable Player — earned his MBA while playing
 in the NBA, thanks to the flexibility of online education. 
And he didn’t stop there.

2FACT
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I am the Director of Product Manage-
ment & Development at NEI Investments, a 
Canadian mutual fund manufacturer with 
approximately $5 billion in assets under 
management (AUM). 

The wealth management industry is 
constantly evolving amid ever changing 
capital markets and the diverse needs of 
Canadian investors. This creates interest-
ing challenges but also exciting opportun-
ities for product managers to contemplate 
and develop innovative and timely invest-
ment solutions. 

My postgraduate education has equipped 
me with the knowledge needed to confidently 
speak to, and address the complex strategic, 
legal and regulatory issues in today’s global 
business environment.  The training has en-
hanced my credibility as an investment pro-
fessional and inspired me to embrace oppor-
tunities to take on leadership roles. 

In today’s competitive job market, know-
ledge is the currency of opportunity so edu-
cation can be a difference maker. For those 
seeking new sources of professional inspir-
ation, continuing education remains the 
best way to generate ideas, develop addi-
tional skills and bring potential new career 
options into focus.  

Morning Show Host at Toronto’s top rated 
radio station, 98.1 CHFI.  Have held this pos-
ition for 23 of the past 25 years.

Every day before the sun comes up, I get 
to work with a group of exceptionally funny 
and smart individuals who also happen to 
be my best friends.  We have been fortunate 
enough to have the support of both listeners 
and management at CHFI, and have enjoyed 
a great degree of fulfillment and success.

Before attending community college, I 
wasn’t what you would call an excellent stu-
dent.  But once I’d discovered what I wanted to 
do, and a program that could give me the tools 
and hands-on experience to let me explore 
radio, I felt like I’d been freed to run my race.  
And I’m still running!

There’s a saying that the only difference be-
tween a rut and a grave is the dimensions.  If learn-
ing new skills can help lift you out of that rut and 
start on a path towards dream fulfillment - a path 
like mine - you’ll be amazed at the doors that could 
open for you.  With interest and a willingness to 
learn, education truly is the key to opportunities 
you may not even have dreamed existed.  

I am currently in a position that allows 
me to execute two different skills that I de-
veloped throughout my schooling. Both 
sales as well as accounting. The company 
that I have the privilege to work for sells a 
local favorite all around the world – lobster!

Every day is different! I find that from 
my jobs in the past the thing that truly dam-
ages a workplace is repetition. Working in a 
career where each day I speak to someone 
different from all over the world is truly re-
warding and makes me fully enjoy what I do.

I have learned numerous different skills 
while on the job, however my degree and edu-
cation truly gave me the foundation I need-
ed to kick start my accounting skills. With-
out my education there is no way I would 
have the current position I have and the skills 
which allow me to succeed in it.

You can finally be in a position that makes 
you happy, and have the ability to make more 
money. I am a single mother, I completed a 
course, and have a new career where I am very 
happy. If I can do it, anyone can do it.

Allen Kwan 
Director, Product Development at 

Northwest & Ethical Investments (NEI),
Global Professional LLM Graduate

Erin Davis
CHFI Morning Host/TV Host/MC 

and Keynote Speaker,
Loyalist College Graduate

Tabetha Gormley
Accounting 
Executive,

MDE Graduate

What is your
current position?

What do you enjoy most 
about your career and 
position? 

How was education able 
to develop a specific skill 
set for you to attain and 
master your career?

From your experience 
how can continuing 
education help 
individuals unhappy with 
their current position?  

Vocational training and 
graduate employment outcomes

L
ooking at today’s job 
market in Canada we 
find ourselves facing a 
difficult situation.  We 
have a highly educated 
workforce and, in spite 
of an economic down-

turn and instability in recent years, 
reasonably good job prospects in 
many areas.  Even so, we are often told 
that our economy faces a “skills gap;” no 
shortage of jobs, no shortage of person-
nel, but a lack of personnel who have the 
skills to do jobs that are in demand.

The current trends
In a way our society has come full cir-
cle from the days when many young 
people learned the family business 
or apprenticed with a local employer. 
There is no question that higher rates 
of education among young people is 
a desirable socio-economic outcome.  
Yet where has this trend ultimate-
ly got us?  We have large numbers of 
graduates with increasing year-on-

SERGE BUY,
CEO, NATIONAl ASSOCIATION

 OF CArEEr COllEGES

editorial@mediaplanet.com

year debt loads from skyrocketing tu-
ition fees who end up unemployed, 
working in unskilled jobs, in positions 
that have nothing to do with their ar-
ea of study, and/or having to go back to 
school to acquire more education.

I strongly believe that we as a soci-
ety need to change our views around 
what is considered a good education.  
We have an educational hierarchy in 
our society that places university above 
college, and college above trades and 
apprenticeships.  This is a hierarchy 
that has less to do with merit, skills or 
economic outcomes and more to do 
with a preconceived notion of what is a 
“better” education.  I would argue that 
this is a big part of the reason why a 
skills gap exists in Canada today.  

Development and training
In recent months a number of busi-
nesses and organizations such as the 
Canadian Federation of Independent 
Business have called on employers to 
take a more active role in the develop-

ment of training programs, within 
their own organizations or in part-
nership with post-secondary institu-
tions.  This an idea the federal govern-
ment is also supporting through the 
Canada Job Grant.  

Parents, students, recent graduates, 
and older workers therefore need to 
weigh their options carefully when it 
comes to continuing education.  In a 
sense we have come full circle in that 
vocational training is once again be-
ing identified as a valued education-
al choice.  Indeed, with the increasing 
specialization of many professions it 
is more important than ever.  That is 
why, be it through a university co-op 
placement, skills training at a com-
munity or career college, or a trades 
apprenticeship, I urge readers to con-
sider vocational training as a strong 
path to employment and financial 
stability after graduation.
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TAKING CArE OF BuSINESS
Students seizing the 
opportunity to take in some 
real life skills. 
Photo: GEorGE BrowN CoLLEGE
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avoiding the student 
debt trap

T       
.he financial reality 
facing many Can-
adian post-second-
ary students is deep-
ly worrying. Many 
young people leave 
school shackled to 

heavy debt loads, that grow expo-
nentially worse with time and com-
pound growth. You may know some-
one who is in this situation. in fact, 
that someone might even be you. 
but it doesn’t have to be this way.
the right approach can help defuse 
a “debt bomb” before it explodes on 
graduation causing lasting harm.

a higher education is one of the 
biggest expenses you’ll ever face. 
it’s also one of your best invest-
ments because it can build a path to 
the life you want. the reality is that 
some education expenses can’t be 
covered while you’re in school. ad-
vance planning and smart financial 
management can help you move 
from feeling pressured about where 
the money will come from to hav-
ing control and confidence.

here are three core strategies i 
recommend every student use to 
handle the costs of university, col-
lege or apprenticeship:

1.  Prep early and manage 
properly for expenses 
heading your way.

Financially preparing for post-second-
ary education is key and requires disci-
pline. it’s not easy to stick to a plan, but 
it is important if you want to avoid a 
debt hangover.   sooner is always bet-
ter, but it’s never too late to ready your-
self for coming expenses. get a part-
time job and save as much as you can. 
open and contribute consistently to 
a registered education savings plan 
(resp); if you’re eligible, get the Can-
ada education savings grant (Cesg).

2. Use student-focused 
financial support wisely.
Consider all avenues of revenue for 
your school or training. apply for 
scholarships and bursaries – and re-
member that awards can be avail-
able for both academic and ex-
tra-curricular achievement. Make 
sparing use of ontario student as-
sistance program (osap) bursar-
ies and loans; you probably don’t 
need the maximum amount they’ll 
give you, so don’t request it. Check 
out student-specific chequing/sav-
ings accounts: sign up if there’s a 
clear money management advan-
tage. ideally, self-finance (through 
part-time work) as much as is real-
istic. have a disciplined approach to 
“fun” expenses, and focus on school. 
and avoid credit cards, lines of cred-
it and commercial loans: they can 
cause pain later.

3. Gain financial literacy. 
Apply it. Live by it.
understanding your financial op-
tions and reality will give you the 
upper hand when you take on major 
life responsibilities with a big price 
tag. use the budgeting tools we of-
fer online: they can make post-sec-
ondary expenses visible. develop a 
detailed budget with realistic num-
bers and you’ll get a realistic picture. 
You can then launch your debt re-
payment plan, one that is automatic. 
this will allow you to enjoy the perks 
of operating on autopilot: less stress 
and the knowledge that you’re get-
ting to your destination.

our research highlights barriers 
to financial literacy and compe-
tency. it adds to what we know from 
media reports, statistics Canada 
data and advocacy organizations 
raising the alarm about student 
debt levels. From them, we know the 

challenges that students are facing, 
but i also see some promising signs 
of change.

We know students want prac-
tical skills to keep their finan-
cial lives on track and that they 
want these lessons taught in high 
school. it is encouraging to see it 
starting to happen now in ontario 
with our support and resources. 
but you need to use them to bene-
fit from them.

if you’re the parent or teacher of 
a student entering or continuing 
in post-secondary education —or 
if you are that student — explore 
getsmarteraboutMoney.ca today.

What have you got to lose? per-
haps a long-term student debt.

Tom Hamza

editorial@mediaplanet.com

Tom Hamza
President, 
investor education Fund 

“a higher education is one 
of the biggest expenses 

you’ll ever face. it’s also one 
of your best investments 

because it can build a path 
to the life you want.”

Tom Hamza, President of the 
Ivestor Education Fund, lends 
his advice and tips for individuals 
thinking about going to school and 
furthering their education.

THE IMPORTANCE OF PLANNING
Debt is often the first challenge that students 
face when graduating from school. 
  

3FACT

6 OUT OF 10 GRADUATING 
sTUDENTs ARE ON 
AvERAGE $24,600

 IN DEbT


